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The article conducts a comprehensive study of the development of international migration
in the context of the global labor market, with a special emphasis on the labor resource aspect.
International labor mobility is considered a key factor in the formation of a global labor
resource space, which ensures the effective distribution of labor between countries with
different levels of economic development, contributes to the stabilization of national labor
markets and the integration of economies into the global economic system. The article reveals
in detail the main types of international migration, including labor, seasonal, temporary and
highly skilled, and also analyzes new forms of employment that appear under the influence of
globalization, digitalization and the rapid development of information technologies.

A systematic analysis of current trends in international migration has been conducted,
key migration corridors and directions have been identified, the dynamics of labor flows in
different regions of the world and their impact on the economic and social development of
recipient and donor countries have been studied. Special attention is paid to the problem of
«brain drain», its consequences for the economies of countries of origin and possible
mechanisms for transforming this process into a positive effect of «brain circulation», which
involves the return of highly qualified specialists or the maintenance of active professional ties
with the country of origin. The analysis shows that international migration not only
compensates for the shortage of labor resources in host countries, but also stimulates the
development of the economies of countries exporting personnel through remittances and
knowledge transfer.

The transformation of employment in the context of international labor mobility is
studied: the spread of remote work, freelancing, project work, and the virtualization of labor
platforms. Particular attention is paid to the impact of digitalization and the development of
online platforms on the global labor market, which allows workers to participate in the
international market without physical migration, increases labor market flexibility, optimizes
the redistribution of labor resources, and contributes to the creation of new employment
models.

The study is based on the analysis of statistical data from international organizations
such as OECD, IOM, UN DESA and World Bank, as well as on the study of modern scientific
publications and analytical reports on migration processes, global employment and labor
market transformation.

The main trends in the development of international migration in the labor resource
dimension are outlined, and challenges and prospects for further research are identified, in
particular in the field of digital employment, global labor mobility, and the integration of
national labor markets into the global economy.
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Problem statement. In modern conditions of globalization, international migration of the
population is becoming an important factor in the transformation of the world economy and the
formation of the global labor market. The growth of population mobility is due to economic
integration, uneven development of countries, demographic imbalances, the development of
transport and digital technologies, and the demand for labor. Migration contributes to the
redistribution of labor resources, the formation of a global labor space and new migration
corridors. Labor migration provides recipient countries with the necessary personnel and
stimulates economic growth, while donor countries may experience losses of qualified
specialists and imbalances in the labor market. The development of digital technologies and
new forms of employment, in particular remote and platform work, contributes to the
virtualization of labor mobility. Therefore, the study of international migration from the
standpoint of a labor resource approach is important for understanding its impact on
employment, the structure of the labor market, the development of human capital, and the
provision of economies with the necessary labor resources.

Analysis of recent research and publications. The issue of international and labor
migration is studied by economists, sociologists, demographers, and political scientists. The
scientific literature distinguishes different approaches to the analysis of migration processes
that explain the causes, mechanisms, and consequences of the movement of labor resources on
a global scale. Migration is associated with uneven economic development, imbalances in labor
markets, and the impact of globalization (BumueBcrka ta Iletpenko, 2022). Neoclassical
economic theory explains migration as the desire of individuals to increase income and well-
being. Structural and institutional theories, in particular the concept of a dual labor market,
emphasize the role of labor demand in developed countries, especially in low-wage sectors
filled by migrants. Human capital theory, world-system, and network approaches view
migration as the result of the interaction of economic, social, political, and cultural factors that
form global migration networks. Despite numerous studies, the labor aspect of migration, the
impact of digitalization, remote and platform work on the transformation of the global labor
market, has not been sufficiently studied (Tomamyk Ta BonroBcbka, 2022). Further research
should focus on a comprehensive analysis of international migration from a labor perspective
to better understand its role in shaping the global labor market and current trends in worker
mobility.

Purpose of the article. The purpose of the article is to study international migration in
the global labor market from a labor resource perspective, determine its impact on the
redistribution of labor resources, the transformation of employment and the formation of a
modern global labor resource space, as well as analyze the role of migration in providing
economies with human resources and the development of new models of the global labor market
in the context of globalization and digitalization.

Results of scientific research. International migration is a key socio-economic process
that influences the formation and development of the global labor market. Its activation in the
21st century is due to globalization, economic integration, the development of transport and
information infrastructure, and uneven development of regions. Migration acts as a mechanism
for the redistribution of labor resources, forming the global labor space and transforming
modern labor markets (Boponko, 2023).

International migration is the movement of people across state borders for temporary or
permanent residence and employment, education or other activities. It includes labor,
educational, forced, seasonal and other forms of movement. Labor migration is of particular
importance, providing employment abroad and becoming an important factor in the
development of the world economy and the international division of labor ([usik Ta beninceka,
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2023). International migration is classified by the duration and nature of the movement. By
duration, permanent, temporary, and seasonal migration are distinguished, depending on the
length of stay in the country of destination. By nature, voluntary migration, driven by economic
factors, and forced migration, related to conflicts, disasters, or crises, are distinguished.

Highly skilled labor migration, or «brain drain», involves the outflow of specialists and
scientists from donor countries, which reduces their human capital. For recipient countries, it
contributes to the development of innovations, increased productivity, and strengthening of
scientific and technological potential.

With the development of globalization, international migration is increasingly integrated
into the global labor market - a system of economic relations between countries regarding the
demand and supply of labor. Its formation is due to the deepening of the international division
of labor, the development of transnational corporations, economic integration and increased
mobility of labor resources.

The global labor market is dynamic and heterogeneous, connecting national and regional
markets through migration flows, transnational labor relations, and labor exchange. New forms
of employment-telework, the gig economy, and digital platforms-create models of international
labor mobility without the physical movement of workers (Bepurtensuuk, Maiyka, €1eTeHKo
ta HaGokoga, 2025).

Labor resource space is a system of interaction of labor resources of different countries
and regions, where they are redistributed depending on the needs of economies, human capital
development, and employment opportunities. Its formation is determined by demographic
processes: the aging of the population in developed countries increases the demand for
migrants, while the surplus of labor in developing countries stimulates migration to
economically developed regions (Tkauyk, 2021).

The formation of international migration flows is determined by economic, political,
socio-cultural and technological factors. Economic disparities — differences in wages, living
standards and employment opportunities — stimulate migration and create stable corridors
between donor and recipient countries. Political and institutional factors, in particular migration
policies, permit regimes and international agreements, influence the scale and direction of
labour migration. Socio-cultural networks facilitate migration, support migrants and
disseminate information about working abroad. Digitalisation and information technologies
contribute to remote employment and the development of virtual labour migration (Mamyxka,
2024).

In the 21st century, international migration has become a key factor in the transformation
of the global labor market and the redistribution of labor resources between countries. Its
intensity is increasing due to globalization, demographic changes, economic inequality, and the
development of digital technologies and transport. Modern migration flows form a system of
interaction between donor and recipient countries, contributing to the formation of a global
labor space. According to International Labor Organization, in 2022 there were about 167,7
million international migrant workers (4.7% of the global workforce), mostly in highly
developed countries due to high demand for labor and wage levels (International Organization
for Migration, 2022).

Modern international migration flows form stable corridors between countries of origin
and destination under the influence of economic, demographic, historical and cultural factors.
The largest flows are directed to economically developed regions — North America, Europe and
the Gulf countries, which experience labor shortages due to aging populations and the need for
skilled and unskilled workers (I>xeBcbkuii Ta Kpasenp, 2022).
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Table 1 shows the uneven distribution of international labor migrants by region. The
largest number of migrants is concentrated in Europe and Central Asia —about 62 million (37 %
of global migration), mainly in the services, industry, and construction sectors. America comes
in second place — about 43 million (26 %), mostly in the US and Canada, in agriculture,
technology and services. The Arab countries and the Asia — Pacific region each have 24 million
migrants (14 %), employed in construction, the oil industry, manufacturing and the services
sector. The fewest migrants in Africa — about 14 million (8 %), mostly intra-regional, in
agriculture, trade and mining (OECD, 2022).

Table 1

The largest regions of destination for international labor migrants as of 2022

Number of Share in Share in the
labor global total number of Main .
. . . . - Main areas of
World region migrants, labor international destination
o L . . . employment
million migration, | migrants in the countries
people % region, %
Germany,
Europe and Central United Industry,.
. 62 37 41 . construction,
Asia Kingdom, services
Poland, Italy
Agriculture,
America 43 26 30 USA, Canada technology,
services
. . Construction, oil
Saudi Arabia, . i
Arab states 24 14 55 UAE, Qatar and gas mdustry,
home service
JKa(I))iI;’ South Production,
Asia and the Pacific 24 14 28 . services, care for
Singapore, cople
Australia peop
Africa 14 8 29 South Africa, Agr}culFure, trade,
Kenya mining industry

Source: summarized by the authors based on data from International Labour Organization (ILO)

Among the most well-known migration corridors, the following can be distinguished:
Mexico — USA, India — Persian Gulf countries, Ukraine — European Union countries,
Philippines — USA, Japan and Middle Eastern countries, North Africa — European countries.
The formation of such corridors is explained not only by economic factors, but also by historical
ties, linguistic proximity and the presence of migration networks (OECD, 2025).

Over the past decades, international labor migration has increased from about 150 million
at the beginning of the 21st century to more than 167 million people, driven by increased
population mobility, the development of the global labor market, and growing demand for labor
in developed countries. Global crises, such as the COVID-19 pandemic, temporarily reduced
mobility, but after 2021, migration resumed, confirming its structural role in the global
economy.

Modern migrant workers mainly work in the services sector (66,2 %), industry (26,7 %),
and agriculture (7,1 %), which ensures the functioning of key sectors of the economy (United
Nations, 2022). Globalization, international trade, transnational corporations and digital
technologies are increasing the integration of national labor markets, shaping global demand
for labor: developed countries attract migrants due to labor shortages, and developing countries
are the main suppliers of labor resources.

Globalization is fostering the emergence of new forms of employment, including remote
and digital work, which is shaping the phenomenon of virtual labor migration. Labor migration
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supports the economies of countries of origin through remittances, which often constitute a
significant share of household income and GDP. The main suppliers of migrants are countries
with large populations or economic and political difficulties, and the largest centers of inflow
are economically developed countries, in particular the Gulf countries (OECD, 2024).

Current trends in international labor migration include the growth of global labor
mobility, the formation of sustainable migration corridors, the strengthening of the role of
highly skilled migration («brain drain»), the development of digital and remote employment,
and the growing importance of remittances.

International migration is an important factor in the formation and development of the
global labor market, ensuring the redistribution of labor resources between countries and
regions. Countries with high incomes and aging populations attract migrants for the stable
functioning of the economy, while countries with a surplus of labor act as suppliers of labor
resources and receive remittances that support socio-economic development.

Migration contributes to the formation of a global labor space, integrating national labor
markets and creating an international employment system in which transnational corporations
play an important role. At the same time, a massive outflow of labor from individual countries
can lead to a shortage of workers in key sectors, in particular medicine, education, and industry,
which is observed in many countries of Eastern Europe, including Ukraine (bo6posa ta JloH,
2023).

«Brain drainy is the outflow of highly qualified specialists from developing countries to
more developed countries due to the difference in salaries, better working conditions, access to
modern infrastructure and political instability. For recipient countries, this stimulates the
development of innovations, increases productivity and strengthens scientific potential, while
countries of origin lose human capital, innovative potential and slow down economic
development.

Modern research highlights the concept of «brain circulation», when specialists, after
gaining experience abroad, return or maintain ties with their country of origin, contributing to
the spread of knowledge and technology.

International migration is transforming employment patterns in the global economy,
stimulating the growth of flexible forms of work: temporary, seasonal, project-based, remote
and cross-border. The development of digital technologies and online platforms contributes to
the virtualization of employment, allowing workers to collaborate with international employers
without physical movement (OcinoBa ta Xaerpka, 2024). The modern labor market includes
temporary, hybrid, and freelance employment, which increases market flexibility and labor
efficiency (Table 2).

Table 2
Common forms of employment and their characteristics
Form of employment Characteristic Benefits for the Benefits for the
employee employer

Short-term contracts, Flexibility, possibility of | Adapting to demand,

Temporary . . . .
seasonal work combining with training | saving costs

. Fulfillment of tasks Experience in various .
Project Focus on specific tasks

under a project contract fields
Self-employment, remote | Independence, customer | Pay for results, minimal

Freelance . .
work choice employee retention costs
. . Resource optimization
. Combining offline and . - op . ’
Hybrid . Convenience, mobility access to international
online work .
expertise
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At the same time, new forms of work require adaptation of labor legislation and social
protection systems to protect workers’ rights and ensure equal access to social guarantees.

Employment virtualization is moving workflows into the digital realm, allowing workers
to perform tasks remotely and collaborate with international employers through platforms like
Upwork, Freelancer, Fiverr, and Toptal.

This expands international labor mobility, attracts labor to regions with limited
employment opportunities, and stimulates demand for new professions, including IT specialists,
data analysts, and cybersecurity specialists.

Digitalization increases labor market flexibility, lowers barriers for workers from donor
countries, and allows companies to recruit labor on demand. At the same time, it creates
regulatory challenges, including tax and social obligations and protecting the rights of remote
workers.

Conclusions. The study found that international migration is an important factor in the
formation of the global labor market and the redistribution of labor resources between countries
with different levels of economic development. It contributes to the integration of national labor
markets, covering the labor shortage in recipient countries, and supports the economic
development of donor countries through remittances and knowledge exchange. At the same
time, the problem of «brain drain» remains relevant. Modern trends in international labor
migration are characterized by increased labor mobility, the spread of new forms of
employment, in particular temporary contracts, freelance work, and remote work. Digitalization
plays an important role in these processes, which contributes to the integration of workers into
the global labor market even without physical migration. Further research should be directed at
analyzing the impact of digitalization, assessing state policy in the field of attracting labor
resources, and predicting long-term changes in the distribution of labor in the world economy.

Bioaiorpagiynmii cnucoxk

bobpoga, /1. Ta [lon, O., 2023. MixHapoaHa TpyZoBa Mirpauis Ta ii BIUIMB Ha PUHOK Ipari
VYkpainu B ymoBax BilicbkoBoi arpecii P®. [anuysvkuii exonomiunuii sicnuk, 3 (82),
c.216-226. DOI: <https://doi.org/10.33108/galicianvisnyk tntu> [[laTa 3BepHeHHsa 15
>koBTHS 2025].

Bepurensnuk, C.M., Mamyka, B.M., €nerenko, B.B. Ta HaGokora, B.B., 2025. BayTpimas
Mmirpartist Ta nupoBa TpaHchOpMaIlis: HOBI BUKIIMKH JA€P>KaBHOTO YIPABJIiHHA B Y KpaiHi.
IIpobnemu exonomixu, 4., c. 49-57. DOI: https://doi.org/10.32983/2222-0712-2025-4-
49-57 [Hata 3BepHennst 15 sxoBtHs 2025].

Bumnescbka, A.M. Ta [lerpenko, K.B., 2022. BrimuB rio6ami3ariii Ha mirpaiiiiii npouecu y
cBiTi Ta €Bpomi. Exonomiunuu eichuxk Hayionanvnoco mexwiunoco yHigepcumemy
Vkpainu  «Kuiscokuti  nonimexuiunuu  incmumym», 23, c. 34-39. DOL
https://doi.org/10.20535/2307-5651.23.2022.264626 [ [1ata 3BepHenHs 15 sxoBTH: 2025].

Boporko, O.C., 2023. Brums riro6aizaiiii Ha Mb>KHApOIHY Mirpaiiro pododoi cunu. Herald of
Lviv University of Trade and Economics Economic Sciences, 73, c¢. 69-72. DOI:
https://doi.org/10.32782/2522-1205-2023-73-10 [1ata 3BepHeHHSs 15 sx0BTHS 2025].

Husk, YO. ta beninceka, I'., 2023. Oco0GaMBOCTI MpoLeciB MIXXHAPOJHOI MIrpamii B yMOBax
riio0asi3aiii CBiTOBOi €eKOHOMIKHU. Exonomika ma cycninbcmeo, 54. [onnaitd] JJoctymHo:
<https://doi.org/10.32782/2524-0072/2023-54-20> [ [lara 3BepHeHHs 15 xoBTHs 2025].

Dxescekuii, [L.I'. Ta KpaBenp, .M., 2022. MixkaapoaHa Tpy0Ba Mirpariis po6o4doi cuiu Ta ii
BIUTMB HAa BHYTPILIHIM PHHOK Tparii YKpainu. Exonomika ma cycnitbcmeo, 45.

30



ISSN 2518-1394 (Online), BICHUK MAPIYIIOJIbCBKOI'O JEPKABHOI'O
YHIBEPCUTETY CEPIsA: EKOHOMIKA, 2025, BUII. 30

Maryka, B., 2024. OcHOBHI TeHIEHIIIT Mirparlii yKpaiHIlB 3a KOPJIOH Yepe3 BilHY. 3akopoorte
VKPAiHcmeo: 8i0 00CAi0NCeH s icmopii 00 Npo2HO3y po36UMKY: MaTepialiu M>KHAPOIHOT
HayKOBO-TIpakTH4YHOI KoH(pepeHnii (Kuis, 26 ksitaa 2024 p.). K.: TOB «['eonpunTy, C.

290-292. [oHMaiiH] HoctymHo: <https://geo.knu.ua/wp-
content/uploads/2024/05/zakordonne-ukrayinstvo.pdf> [Jlatra 3BepHeHHS 15 XOBTHS
2025].

OcinmoBa, JI. Tta Xaempka, O., 2024. MixnapogHa wmirpamis poOOY0i CHIM B YMOBax
rJI00amTBbHOTO PO3BUTKY. Exonmomixa ma cycnitecmeo, 60. [online] Available at:
<https://doi.org/10.32782/2524-0072/2024-60-22> [JlaTa 3BepHeHHS 15 >x0BTHS 2025].

Txauyk, F0.B., 2021. 30BHimIHI MirpaniifHi mporecu TpyJ0BUX PECYpPCiB Ta MIrparlis K acTeKT
npobnemu 3aiHsTOCT. Haykosuii scypuan «IHOJITHKYCy, 1, c. 126-129

Tomamryk, 1.B. Ta BontoBceka, B.B., 2022. Mirpartiiini mpoiecu y KOHTEKCTI riobanizarii
CBITOBOi €KOHOMikHU. Exonomika ma cycnitecmseo, 40. [online] Available at:
<https://doi.org/10.32782/2524-0072/2022-40-50> [ [laTa 3BepHeHHs 15 >xoBTHs 2025].

International Organization for Migration, 2022. World Migration Report 2022. [online]
Available at: <https://publications.iom.int/about-iom-publications> [Accessed 15
October 2025].

OECD, 2022. [International Migration Qutlook 2022. [online] Available at:
<https://www.oecd.org/content/dam/oecd/en/publications/reports/2022/10/international-
migration-outlook-2022 140ace0Oe/30fel 6d2-en.pdf?utm_source=chatgpt.com>
[Accessed 15 October 2025].

OECD, 2024. International Migration Qutlook 2024. [online] Available at:
<https://www.oecd.org/en/publications/international-migration-outlook-

2024 50b0353e-en.html?utm_source=chatgpt.com> [Accessed 15 October 2025].

OECD, 2025. [International Migration Outlook 2025 [online] Available at:
<https://www.oecd.org/en/publications/international-migration-outlook-

2025 ae26c893-en/full-report.html?utm_source=chatgpt.com> [Accessed 15 October

2025].
United Nations, 2022. International Migration (UN DESA Population Division) — Data and
facts. [online] Available at:

<https://www.un.org/development/desa/pd/content/international-migration-
1?utm_source=chatgpt.com> [Accessed 15 October 2025].

References

Bobrova, D. and Don, O., 2023. Mizhnarodna trudova mihratsiia ta yii vplyv na rynok pratsi
Ukrainy v umovakh viiskovoi ahresii RF [International Labor Migration and Its Impact
on the Labor Market of Ukraine in the Conditions of Russia’s Military Aggression].
Galician Economic Bulletin, 3 (82), pp. 216-226. [online] Available at:
<https://doi.org/10.33108/galicianvisnyk tntu> [Accessed 15 October 2025]. [in
Ukrainian].

Dyiak, Yu. and Belinska, H., 2023. Osoblyvosti protsesiv mizhnarodnoi mihratsii v umovakh
hlobalizatsii svitovoi ekonomiky [Features of International Migration Processes in the
Context of Globalization of the World Economy]. Economy and Society, 54. [online]
Available at: <https://doi.org/10.32782/2524-0072/2023-54-20> [Accessed 15 October
2025]. [in Ukrainian].

31



ISSN 2518-1394 (Online), BICHUK MAPIYIIOJIbBCBKOI'O JEPKABHOI'O
YHIBEPCUTETY CEPIsA: EKOHOMIKA, 2025, BUII. 30

International Organization for Migration, 2022. World Migration Report 2022. [online]
Available at:  <https://publications.iom.int/about-iom-publications> [Accessed 15
October 2025].

Izhevskyi, P.H. and Kravets, I.M., 2022. Mizhnarodna trudova mihratsiia robochoi syly ta yii
vplyv na vnutrishnii rynok pratsi Ukrainy [International Labor Migration and Its Impact
on Ukraine’s Domestic Labor Market]. Economy and Society, 45.

Matsuka, V., 2024. Osnovni tendentsii mihratsii ukraintsiv za kordon cherez viinu [Main trends
in the migration of Ukrainians abroad due to the war]. Ukrainians Abroad: From
Historical Research to Development Forecast: Proceedings of the International Scientific
and Practical Conference (Kyiv, April 26, 2024). Kyiv: GeoPrint LLC. pp. 290-292.
[online] Available at: <https://geo.knu.ua/wp-content/uploads/2024/05/zakordonne-
ukrayinstvo.pdf> [Accessed 15 October 2025]. [in Ukrainian].

OECD, 2022. |International Migration Qutlook 2022. [online] Available at:
<https://www.oecd.org/content/dam/oecd/en/publications/reports/2022/10/international-
migration-outlook-2022 140ace0e/30fe16d2-en.pdf?utm_source=chatgpt.com>
[Accessed 15 October 2025].

OECD, 2024. International Migration Outlook 2024. [online] Available at:
<https://www.oecd.org/en/publications/international-migration-outlook-

2024 50b0353e-en.html?utm_source=chatgpt.com> [Accessed 15 October 2025].

OECD, 2025. International Migration Outlook 2025 [online] Available at: [online] Available

at: <https://www.oecd.org/en/publications/international-migration-outlook-
2025 ae26¢893-en/full-report.html?utm_source=chatgpt.com> [Accessed 15 October
2025].

Osipova, L. and Khaietska, O., 2024. Mizhnarodna mihratsiia robochoi syly v umovakh
hlobalnoho rozvytku [International Labor Migration in the Context of Global

Development]. Economy  and  Society, 60. [online] Available at:
<https://doi.org/10.32782/2524-0072/2024-60-22> [Accessed 15 October 2025]. [in
Ukrainian].

Tkachuk, Yu.V., 2021. Zovnishni mihratsiini protsesy trudovykh resursiv ta mihratsiia yak
aspekt problemy zainiatosti [External Migration Processes of Labor Resources and
Migration as an Aspect of Employment Issues]. Scientific Journal « POLITICUS», 1, pp.
126-129.

Tomashuk, 1.V. and Boltovska, V.V., 2022. Mihratsiyni protsesy u konteksti hlobalizatsii
svitovoi ekonomiky [Migration Processes in the Context of Globalization of the World

Economy] Economy  and  Society,  40. [online]  Available  at:
<https://doi.org/10.32782/2524-0072/2022-40-50> [Accessed 15 October 2025]. [in
Ukrainian].

United Nations, 2022. International Migration (UN DESA Population Division) — Data and
facts. [online] Available at:

<https://www.un.org/development/desa/pd/content/international-migration-
1?utm_source=chatgpt.com> [Accessed 15 October 2025].

Verytelnyk, S.M., Matsuka, V.M., Yeletenko V.V. and Nabokova, V.V., 2025. Vnutrishnia
mihratsiia ta tsyfrova transformatsiia: novi vyklyky derzhavnoho upravlinnia v Ukraini
[Internal Migration and Digital Transformation: New Challenges for Public
Administration in Ukraine]. Problems of the Economy, 4, pp. 49-57. [online] Available
at: <https://doi.org/10.32983/2222-0712-2025-4-49-57> [ Accessed 15 October 2025]. [in
Ukrainian].

32



ISSN 2518-1394 (Online), BICHUK MAPIYIIOJIbCBKOI'O JEPKABHOI'O
YHIBEPCUTETY CEPIsA: EKOHOMIKA, 2025, BUII. 30

Voronko, O.S., 2023. Vplyv hlobalizatsii na mizhnarodnu mihratsiiu robochoi syly [ The Impact
of Globalization on International Labor Migration]. Herald of Lviv University of Trade
and Economics Economic Sciences, 73, pp. 69-72. [online] Available at:
<https://doi.org/10.32782/2522-1205-2023-73-10> [Accessed 15 October 2025]. [in
Ukrainian].

Vyshnevska, A.M. and Petrenko, K. V., 2022. Vplyv hlobalizatsii na mihratsiini protsesy u sviti
ta Yevropi. [The Impact of Globalization on Migration Processes in the World and
Europe] Economic Bulletin of the National Technical University of Ukraine «Kyiv
Polytechnic Institute» 23, pp- 34-39. [online] Available at:
<https://doi.org/10.20535/2307-5651.23.2022.264626> [Accessed 15 October 2025]. [in
Ukrainian].

Crarts Haaiiinuia no penakmii 24.11.2025 p.

Manyka B. M.
I'op6amescskaM. O.

PO3BUTOK MI’KHAPOJTHOI MITPAIIIi B CUCTEMI
I'’IOBAJIBHOI'O PUHKY IPAIIL: TPYJIOPECYPCHUM ACHHEKT

Y cmammi 30iticneno komniekcHe O00CHIONCEHHA PO3BUMKY MINCHAPOOHOI Miepayii 8
KOHmeKcmi 2106a1bH020 PUHKY npayi, 3 0COONUBUM AKYEHMOM HA MpPYOOpeCypPCHULL dCNeKm.
Misxcnapoona mpyooea MOOIIbHICMb PO32IA0AEMBCA AK KIHOUOBUL YUHHUK (DOPMYBAHHS
2100anbH020 MpPYyOOpecypcHo20 Npocmopy, wo 3abe3neuye egexmunuii po3noodil pobo4oi
CUNU MIJDC KpAiHamMu 3 PI3HUM PIBHeM eKOHOMIYHO20 pO36UMKY, CHpuse cmaobinizayii
HAYiOHATbHUX PUHKI6 npayi ma inmeepayii eKOHOMIK y 2100aNbHy eKOHOMIYHY cucmemy. ¥V
cmammi  0emanbHO PO3KPUBAIOMBCS OCHOBHI GUOU MINCHAPOOHOI Micpayii, GKIOYHO 3
mpy0080I0, CE30HHOI0, MUMUACOBOI0 MA BUCOKOKBANIQIKOBAHOIO, A MAKONC AHANIZYIOMbCS
HO8I ¢hopmu 3auHAMOCMI, WO 3 A61AI0MbCA NI0 8NAUBOM 2l00anizayii, yugposizayii ma
CMPIMKO20 PO3GUMKY IHHOPMAYIUHUX MEXHONO2I.

IIposedeno cucmemuuil ananiz Cy4acHux meHOeHyil MiXCHApPOOHOI Micpayii, GUHAYEHO
KAH0UO08I Micpayitini Kopuoopu ma Hanpsamu, 00CHIONCeHO OUHAMIKY MPYOOsuUx NOMOKI8 y
PI3HUX pecionax c8imy ma iXHill 6NIU6 HA EKOHOMIYHUU | COYIANbHUL PO36UMOK KpaiH-
peyunienmis i Kpain-oonopis. Okpemy ysacy npudileHo npooaemi «meyi Mi3Kiey, il HACTIOKam
01 eKOHOMIKU KpAiH NOXOOMCEHHA MA MONCIUBUM MEXAHIZMAM MPanchopmayii ybo2o
npoyecy y No3umusHui egexm «obicy Mi3Kie», AKUll nepeddauac  NOGepHeHHs
8UCOKOKBaNihikosanux ¢haxieyie abo NiOMpuMKy akmueHuUX npoghecitinux 36 's3Ki6 i3 KpaiHow
NOX0O0JCeHHs. AHaNi3 NOKA3YE, WO MIHCHAPOOHA Mizpayis He Juule KOMNEHCYE Hecmauy
Mpyoos8uUx pecypcieé y NPUUMAlouux KpaiHax, a U CMUMYIIOE pPO3BUMOK EKOHOMIK KpaiH-
excnopmepie Kaopis yepe3 epouiosi nepexkazu ma mpaucgep 3Hamb.

Jocniooceno mpancgopmayito 3auHAmMOCHI 8 YMOBAX MIHCHAPOOHOI MOOINbHOCII Npayi.
NOWUpPenHss OUCMAHYIUHOI pobomu, Gpuiancy, NpoeKmuoi OiIbHOCMI ma Gipmyanizayiro
mpyoosux niamegopm. Ocobausy ysacy npudiieno niugy yugdposizayii ma po3eumxy oH1auH-
niamgopm Ha 2106anbHULL PUHOK Npayi, wo 00360JA€ NPAYIGHUKAM Opamu yuacme y
MidCHApPOOHOMY PUHKY 6e3 @izuunoi miepayii, nioguwye eHyuKiCms puHKy npayi, Onmumizye
nepepo3nooinl mpyoosux pecypcie ma Cnpusie CmeopenHIo HO8UX MOOeLell 3aUHAMOCMI.

Jlocnioowcennsn 6azyemovcsa Ha AHANIZ CMAMUCMUYHUX OAHUX MINCHAPOOHUX Op2aHi3ayill,
maxux ax OECD, IOM, UN DESA ma World Bank, a maxooic Ha 6uuenHi Cy4acHux HayKogux
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nyoniKayin i anarimuyHux 38imieé wooo MiepayitHux npoyecis, 2100a1bHOI 3atUHAMOCMI ma
mparncgopmayii punKy npayi.

Oxpecnerno 0CHO8HI MeHOeHYIl PO3BUMKY MINCHAPOOHOI Micpayii y mpyoopecypCHoMY
BUMIDI, BUBHAYEHO BUKIUKU MA NEPCHeKmUsU NnooaIbux O00CHi0NHCeHb, 30Kpema y cgepi
yughposoi 3avinamocmi, 2100a1bHOI MOOIILHOCMI POOOYOT cunu ma iHme2payii HaYiOHATbHUX
PUHKIG Npayi y c8imoey eKOHOMIKY.

Knrwowuoei cnosa: micpayis, midxchapoona micpayis, mpyoosa miepayis, miepayiuHi
HOMOKU, Micpayitini Kopuoopu, PUHOK npayi, 2100aibHUll pUHOK npayi, 2robanizayis,
MpyoopecypcHull npocmip, mpyoopecypcHe 3a0e3nedenHs, emeda Mi3Kie, 3atHAmicmy, HOBI
Gopmu 3atinamocmi, gipmyanizayis 3auHamocmi, yugposi mpyoosi niamgopmu.

34



